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Post-industrial global transformations include the transformation of labour 

relations. The labour dimension is a significant component of social change. 
Optimizing the course of change involves taking into account changes not only at the 
micro, but also at the macro level [1-5]. At the same time, the perception and 
evaluation of activities are historical; ideas about the fruitfulness, the productive 
power of labour are changeable. The economy is included as a subsystem in its 
organic social environment. For example, a resource-oriented economy cannot but 
recognize the primary importance of environmental factors of security and 
development of society, in particular, when studying the validity of the use of 
technologies. The technical and technological content of the process, replacing the 
performance of muscle-energy functions with various aggregates, allows (and makes 
it effective) to concentrate human efforts on creative tasks. At the same time, the 
growing tendencies do not at all mean an indispensable rejection of the achievements 
of Modernity and Tradition; they do not cross out their potentials. On the contrary, 
new facets of their combination and activation are opening up. But they manifest 
themselves differently in forms specific to each cultural and civilizational world. And 
the more fully the local conditions of activity are taken into account during the 
transition period, the more impressive the result can be achieved [6-17]. Thus, the 
paradigm features in the transformations of the socio-political order are 
superimposed on the attitude of man and society to the labour sphere, expanding 
interest in other areas of self-expression. Systemically, we are talking, first of all, 
about the factors of the importance of labour in society, external to the economy, 
about working conditions (external factors of the labour process), factors of labour as 
such and its quality, as well as factors of attitude to work and the qualities of an 
employee. Organizational and managerial relations bind, girdle and permeate all 
these levels together. Moreover, the prerequisites have been formed for creativity to 
become a concrete-universal process of self-disclosure of the masses from an 
element of strictly individual leisure, non-labour, a private hobby. If earlier a person, 
as a rule, was realized within the strict framework of a life path predetermined by 
birth, today, on a social scale, freedom of choice in the production of meanings has 
replaced the former freedom from choice with relegation to animal-thing reproduction 
[18-27]. The formation of an attitude to work adequate to the era on a social scale 
and the consolidation in society of the personal interest in the success of hyper-
industrialization require a complex change in the conditions, process, subject-object 
relations in the production sphere. 

The ratio of material, social and spiritual-ideological characteristics of activity 
influences the attitude to work. Now, first of all, this process is subject to the laws of 
the transformation of labour into creativity (as labour and, at the same time, non-
labour). The way of thinking today absorbs, first of all, the motivations of not an 
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“economic person”, but a "creative person". Thus, such significant changes in the 
social conditions of life, the composition of the labour potential and effective directions 
for its activation are displayed that the model of the "economic man" in practice 
demonstrates its limited truth, giving way to approaches based on the perception of 
the “creative man” [28, p. 18]. On the one hand, the degree of regularity of the 
phenomenon, as a rule, is opposite to its spirituality; on the other hand, the essence 
of the transformations experienced is connected with the transition to the priority of 
the spiritual-mental principles of activity. In turn, in a smart society, "free radicals" of 
the precariat and criticism of meritocracy are activated; the contradictions between 
the "smart crowd" and "elites", "the people" and the "oligarchy" are intensifying. 

Of course, along with the transformation of labour into creativity, there are other 
characteristics of changes: for example, "post-industrial", "information" relations, and 
the like. But these are private aspects and spheres of transformations that are not 
related to the core of transformations in social relations and the wealth of society. The 
creation during the transitional period of conditions for an accelerated transition to an 
economy of creation based on creativity (primarily intellectually intensive) is the core 
of the hyper-industrialization strategy. At the same time, the matter is not limited to 
this: the cultivation of a creative environment is one of the priority areas not only for 
hyper-industrialization, but also for the success of the entire transition to a new 
paradigm. It is extremely important that public agreement be reached on a fruitful 
basis, that the harmonization of interests be carried out in conditions that elevate a 
person. And the value of labour here is among the priorities. Moreover, backwardness 
of public life and the emergence of features of the "new Middle Ages" may grow along 
with the postmodern atomization of society, and not at all be a return to the cohesion 
of society by tradition. So, a serious contradiction of time is between the formed need 
for the quality of work and the attitude to life. On the one hand, the cardinal increase 
in the complexity of human activity, the emphasis on unique creativity makes a highly 
responsible, interested attitude almost mandatory, removing the employee’s 
capabilities from effective external control and requiring reasonable initiative and 
search, often around the clock. On the other hand, the comprehensive propaganda 
of the consumer pursuit of pleasure has broken the working mood of society. The 
realization of post-industrial transformations significantly influenced the place of 
labour relations in the system of national heritage. High-quality provision of 
information: both to key figures and at the social level, is the most important factor in 
both success in the present and management of the future. A creative person "works 
by his soul" – both in the material and spiritual spheres of life. The vector of change 
in the attitude to work that dominates in society is one of the indicators of the socio-
cultural landscape, and a characteristic of the existing conditions of activity, and an 
indicator of the quality of common goals and interests. On the one hand, in social 
relations that arise about creativity as the realization of a complex of individual 
giftedness, the importance of sociality naturally increases. On the other hand, if 
participation in production proper is time torn from human life itself, then creativity, on 
the contrary, as the embodiment of human essential forces, is the essence of human 
life. In other words, production relations are alienated, which presupposes and 
requires external influence – one form or another of coercion. On the contrary, 
creativity is based primarily on internal motivation and, as a manifestation of internal 
potential, is obviously spontaneous. At the same time, the gap between the objective 
requirements for maximizing the opportunities for development and creative 
embodiment of everyone and the socio-political order, which fixes a random place in 
the division of labour and property, is regarded as unfair. The transformation of the 
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labour process into a form of interaction with an emphasis on the role of activity as a 
means of communication, development, self-embodiment fixes the socio-political 
significance of labour-creativity. The requirements for the quality of labour relations, 
objectively formed by the historical process, mean the need for cardinal 
transformations of organizational-managerial relations [29-38]. 

Thus, it was not information saturation that became the determining factor for 
change. And not employment in information technology characterizes the array of 
labour potential and consumption of services. At the same time, it is not agriculture, 
not mediation, not tourism, and the like that do not provide both a socio-economic 
upsurge and the quality of the demand for the population by the national economy. 
Consequently, they do not provide a solid foundation for sovereignty and 
development. But the creation of a social system that is beneficial for the creativity of 
everyone forms a structure for strengthening security and growth. Creativity 
combines the characteristic features of "labour" and "non-labour", raising labour 
activity and motivating the involvement of labour potential in creative projects. At the 
same time, providing conditions for the mass identification, stimulation and creative 
realization of the abilities of the population has a healing effect not only in the 
economic sphere, but also creates the effect of consolidating efforts precisely in the 
rush of development (and not, for example, maintaining comfortable idleness or 
aggressive expansion). Revealing the productive potential of socio-cultural capital 
and the possibilities of scientific, educational and industrial associations will transform 
not only the proto-clusters themselves, but the entire social way of life. That is, the 
prerequisites for a complex social pedagogy of the people are being created. 
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