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The conditions of global change inevitably require further improvement of the 

mechanisms of social interaction and their regulation. It is obvious that 
transformations of paradigmatic depth and scale require neither partial 
improvements nor chaotic-random transformations, but systemic actions that 
allow maintaining a balance between multi-level interests and steps at the 
strategic and tactical levels. Conscious unconventional management is part of a 
complex of factors and characteristics of subjectivity and sovereignty. The 
comprehensive realization of organizational-managerial reinforcement of 
creativity involves, first of all, the development of the environment for creativity (in 
particular, intellectual creativity), points of its concentration (for example, in the 
cluster form of scientific, educational and production associations), a picture of 
specialties, systems of continuous training (incl. retraining and self-education) 
creative activity. An objective condition for reaching the level of a key factor in 
maximizing the social space of creative activity radically changes the requirements 
for organizational-managerial relations. At the same time, when faced with the 
“historical challenges of the era”, everyone either finds their own version of the 
answer to them (including entering the “coordinate system” of a more powerful 
subject), or tries to ignore the changes [1-5]. An effective solution of both internal 
and external problems, for example, saving people, improving the quality of labour 
potential, developing the cultural-civilizational world and, accordingly, success in 
competitive processes, largely depends on organizational-managerial relations in 
society. But the nature of management requirements is changeable and 
significantly depends on the specifics of the era, conditions, potential and goals. In 
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particular, it is absolutely not enough to take into account only commercial profit; 
a much more in-depth assessment of effectiveness is needed, including 
sociocultural dimensions and transferring assessments to the political-economic 
plane [6-15]. The study of institutional-value principles of the organization of 
economic communities, alternative approaches to the assessment of 
management systems allows one to overcome rigid financial-commercial 
determinism, refusing to evaluate economic situations and processes solely from 
the standpoint of immediate profit. In particular, the grounds for the transition to 
the study of post-industrial behaviour and relations are expanding, taking into 
account the wide variety of historical, cultural, moral, psychological, religious and 
ethical traditions, and the range of models of personal and group choice. 

At the turn of the century, the quality of regulation as an integral element of 
strategic manoeuvring is especially important [16-20]. The need of epoch is an era-
appropriate reflection by Humanities Social Sciences and Management of the 
process of transformations in the nature and features of the balance of the political-
economic strategy, tactics and operational art of carrying out a new modernization 
of the country's life. Time brings urgency of scientific-intellectual potential to the 
forefront of history, but the factor (sometimes decisive) of strategic competition is 
not its possession, but its effective development and implementation. This, in turn, 
focuses on the state ensuring equal access to conditions for the development and 
pro-social deployment of creative activity, and strengthening the creative-labour 
dominant social, material and spiritual dominant in public life. Accordingly, 
ensuring the preservation and development of creative potential becomes a 
cornerstone issue of government activity. Consequently, it is essential, that the 
state itself is forced to strengthen its social responsibility (in particular, for the 
humanization of living conditions and equal access to basic society’s goods). Thus, 
the realization of “reflexive modernization” projects requires qualitatively new 
models of participation in global competition, the effective use of which requires a 
more complete use of the creative capabilities of people and corresponding 
transformations of the regulatory system. Development is a condition for public 
safety. At the same time, traditions and innovations seem to be opposed to each 
other mainly when viewed and analysed in isolation. At the same time, going 
through a continuous series of crises, both global and national, has shown the 
indispensable dependence of the consequences of their impact on the quality of 
state decisions. An effective state inevitably becomes social [21-32]. Given obvious 
physical (physical and mental) inequality, maximizing the field of creative activity 
requires an increase in social equality, incl. equal access to both basic public goods 
and conditions for creativity. At the same time, two maxims of social development 
and the foundations of organic progress are strengthened. Firstly, a person’s life, its 
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quality and duration (this direction is fixed by a basket of socio-economic, political 
and other human rights, his confidence in the future, opportunities for self-
realization, etc.). Secondly, it is essential, the material and spiritual achievements of 
civilization, cultural heritage. The scope of development of creative activity and the 
possibilities of value-oriented socially adequate management are expanding. 

It is completely inappropriate to reduce the logic of changes in social relations 
solely to the formation of culture through technological innovations. The influence 
of the cultural environment on the emergence and perception of technological and 
economic innovations becomes important. Thus, sustainability of development 
requires careful consideration of the features of the past and present, in particular, 
the specifics of the basic value-sense complexes of cultural-civilizational worlds for 
the formation of a motivating and unifying model of socio-political coexistence, 
emotional and rational integration, supported by the joy of participating in 
achievements, feeling belonging, compassion, etc. On the contrary, the loss of 
public attractiveness of the model put forward by managers undermines its 
legitimacy, and, consequently, its socio-economic effectiveness. Theoretical and 
practical ignorance of changes, the focus of management exclusively on the linear 
nature of the development of social relations, attempts to uncritically borrow 
western management templates formed within the modernist worldview and 
emphasizing the economic organization of society – all this can strengthen the 
tendencies of disorganization of post-Soviet social life and its production apparatus. 
Much more promising is the development of forms and mechanisms of 
management, based on taking into account the nature of transformations, 
emphasizing the socio-cultural organization of labour relations, which makes it 
possible to apply broad reserves of industrial democracy and create conditions for 
the development of creativity. Humanized organizational and management 
technologies are not socially neutral; already at the design stage they are 
consciously oriented toward the development and enrichment of culture. At the 
same time, management itself is capable of integrating social relations of different 
quality. When taking into account only the most obvious connections and 
mechanisms (for example, commercial and monetary ones), a wide range of 
reactions of society as a socio-political and socio-cultural integrity is missed. 
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