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The integrity of the relations of labour, property and power / management is 

system-forming. Therefore, the recording of transformations in the relations of 
labour, property and power / management is the creation of a foundation and 
ensuring the systematicity and irreversibility of the changes taking place, a new 
paradigm of society’s relations, the way of social life. Consequently, the 
consolidation at the levels of political-economic and socio-cultural content and 
normative-legal forms of relations of labour, property and power / management is 
a priority and necessary condition for the success of transformations [1-4]. 

The nature and pace of the dynamics of labour relations reflect the 
transformations of both their content and forms [5-20]. The specifics of changes in 
labour behaviour are largely determined by a combination of global, regional, and 
national trends in post-industrialization and post-globalization of the world order, 
in particular in the economic sector of life. In particular, the place of labour in the 
structure of human development and realization, in the tree of life goals and 
motivations is formed. Thus, the mosaic of production relations patterns in the 
territories of Ukraine and the configuration of everyday models of labour behaviour 
in them are largely determined by the interactions of complex processes of 
development of post-global, post-industrial, and post-Fordism trends on a global 
scale, post-Soviet dynamics, and the strengthening of manifestations of archetypes 
of the Ukrainian mentality itself. At the same time, the place of labour relations in 
the worldview and social life is mobile. As is well known, for a free man of the 
Ancient World and the Middle Ages, the goal was not work at all, but the quality of 
life as such, leisure, as well as the creation of things “beautiful and unprofitable” as 
opposed to “useful and necessary” (Aristotle), the affirmation of oneself, one’s 
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personal honor and courage – or the extreme asceticism of the early Christians with 
their rejection of everything worldly (see, for example, the testimony of St. Clement 
about the crucifixion of the Apostle Peter directly as punishment for the convincing 
calls of the population of the Roman Empire to refuse marriage and childbearing) 
and the consideration of work through the prism of overcoming the temptation of 
laziness and festivity. And only Protestantism and capitalism changed the attitude 
to work in Western society, turning it into the defining direction of socialization and 
human life. Now, according to the observation of Ulrich Beck, when two strangers 
meet and ask each other: “Who are you?” – in response, it is not religious or national 
affiliation, not philosophical or political doctrine, not a hobby, but a profession and 
place of work that is named. In turn, the strengthening of trends associated with 
an increase in the share of intellectual activity in socially necessary labour, and the 
accompanying changes, is recorded as a “smart”, “informational” society of 
“knowledge”. At the same time, on the one hand, the total costs of creating and 
maintaining its enclaves do not always and not fully pay off. On the other hand, 
sustainable independence (the ability to make decisions in one’s own interests) of 
the state is impossible without reflecting these advanced processes. Meanwhile, 
systemic targeted media propaganda activity sometimes corrupts the attitude to 
productive labour, shifting attention and initiating attraction to forms of idleness: 
consumerism/shopping and accumulation / acquisitiveness, various “showing 
down of relations” of “office plankton”. The possibility of replacing a wide range of 
routine activities due to waves of mechanization, automation, systemic (bio) 
robotization takes such activities beyond the socially necessary labour, meaning its 
mass degradation. On the contrary, multi-level and multi-profile creative labour 
becomes socially necessary, moving to the core of interest and organizational-
managerial care. In turn, the interest of society in maximizing the pro-social 
creative realization of the complex of talents of each orients towards the creation 
and protection of a system of early detection, support and the most complete 
manifestation of human abilities. For which, in particular, real equal accessibility of 
the benefits of society, its means of personal development is necessary. Early 
identification, development and creative disclosure of a deeply individual complex 
of abilities turns out to be a mass task at the level of the whole society and its 
individual sections [21-31]. The difficulty of retaining trained, gifted and professional 
workers is aggravated by the expansion of technical capabilities, living in one place, 
but serving the interests of structures located in another place. The organization of 
mentoring-partnership, professional, general educational, cultural, methodological 
levels’ upsurge is a significant factor in moral and physical healing, raising social 
immunity. Thus, in creativity not only freedom, but also necessity becomes a 
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subordinate element of development and realization. The opposition of  
production – consumption, labour time and leisure is overcome by the freedom of 
creative self-realization (primarily in labour and power / management). 

The post-global and post-industrial shift in the sphere of labour relations is 
especially profound. The prerequisites have been created for a radical increase in 
the public and personal understanding of the need for creative labour in revealing 
human capabilities, for a shift in the social “burden” of the labour process, for the 
importance of labour relations for the realization of life goals and needs. Self-
realization is a powerful driver of human actions; the need for self-realization is one 
of the leading motives for activity. At the same time, a high level of self-discipline, 
the ability to give up much for the sake of creativity is a serious condition for 
achieving significant results. Creating prerequisites for increasing the degree of 
creative embodiment of a person, for the humanization of public and personal life 
is a natural additional incentive for improving both the conditions of life and 
ourselves [32-43]. That is, organizational-managerial “reinforcement” of the 
grounds for labour self-disclosure (self-development and self-realization) comes to 
the forefront of management requirements. Manager, organizer, entrepreneur – is 
a key figure in the formation and realization of labour-creativity with the ability to 
combine collective and individual principles, timely supply and, in general, in the 
creation of complex conditions and an environment for creation. At the same time, 
attempts to use technical-technological innovations, information and 
manipulation technologies to ensure the dominance of the oligarchy, disguised 
forms of plutocracy do not cease. In the information society, the totality of 
alienation is ensured by the nature of not only the labour sphere, but also the 
information one. Alienation becomes a characteristic feature of the social structure, 
adequate for the systemic reproduction of frustrated life. Antagonisms are 
intensifying, in particular, between, on the one hand, the created prerequisites for 
the humanization of social and individual life, the objective need of society to 
maximize the creative activity of the population and expand the equal accessibility 
of achievements and, on the other hand, attempts to use plutocracy for their own 
narrowly selfish purposes. 

Meanwhile, in accordance with the demands of economic practice, the 
qualitative characteristics of the sciences of society are also being transformed [44-
65]. Of course, social science has to overcome (often apologetic, ideological) 
pressure, on the one hand, from the orders of the authorities, and on the other, from 
various pseudo-sciences and quasi-sciences. Hence, increasing social responsibility 
and moral exactingness in all spheres of life is a necessity both for reflecting the 
conditions of the knowledge society and for filling the structures of the social state 
with practical meaning. Moral guidelines, ideas about conscience, justice, norms, 
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duty, etc. are especially important for divided peoples, when states interpret the 
mission differently, and their elites interpret morality and its realization. 
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